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SUBJECT:  Senior  Officer  Debriefing  Report:  LTC  John  L.  Keefe,  Jr.,  Deputy 
Province  Senior  Advisor,  Chau  Doc  Province,  14  July  1971  - 
13  February  1973 


SEE  DISTRIBUTION  Copy  available  lo  DDC  does  not 
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1.  Reference:  AR  525-14,  Senior  Officer  Debriefing  Report  (U) , 

2  July  1971. 

2.  Transmitted  herewith  is  the  report  of,  LTC  John  L.  Keefe,  Jr., 
subject  as  above. 


3.  This  report  is  provided  to  Insure  appropriate  benefits  are  realized 
from  the  experiences  of  the  author.  The  report  should  be  reviewed  in 
accordance  with  paragraphs  3  and  5,  AR  525-14;  however,  it  should  not 
be  interpreted  as  the  official  view  of  the  Department  of  the  Army,  or 
of  any  agency  of  the  Department  of  the  Army. 


4.  Information  of  action  initiated  under  provisions  of  AR  525-14,  as 
a  resulg  of  subject  report  should  be  provided  to  the  Deputy  Chief  of 
Staff  for  Military  Operations,  ATTN:  DAM0-0DU  within  90  days  of 
receipt  of  covering  letter.  j 

BY  ORDER  OF  THE  SECRETARY  OF  THE  ARMY 


Incl 

as 

DISTRIBUTION: 


MY:  / 

VERNE  L.  BOWERS 
Major  General,  USA 
The  Adjutant  General 


'Ij 

>•»  15,3  '■■■■] 

ssanretyj 

JL**" 


Commanders 

US  Continental  Army  Command 
US  Army  Combat  Developments  Coumand 
US  Army  Materiel  Command 
Commandant 

US  Army  War  College 

US  Army  Command  and  General  Staff  College 
US  Army  Armor  School 
US  Army  Civil  Affairs  School 
US  Army  Engineer  School 
US  Army  Infantry  School  , 

US  Army  Institute  for  Military  Assistance 
(Continued  on  page  2) 


Copy  available  to  DDC  does  not 
penult  fully  legible  reproduction 


UNCLASSIFIED  REPORT 
ISTR1  BUTTON  LIMITED  TO  U.S. 

EST  AND  EVALUATION ;  2 J  *  eD  fJ  . 

THIS  DOCUMENT  MUST  BE  REFERRED  TO  THE  ASSI  ' 
StSiOOF  «AFF  FOR  FORCE  DEVELOPMENT  (ARMY) 
TTN;  DAM0-0DU  WASHIMCTON,  d.  c.  20310 


[Pll  Redacted] 


I 


DISTRIBUTION  (Continued) 

US  Army  Intelligence  School 

US  Army  Medical  Field  Service  School 

US  Army  Military  Police  School 

US  Army  Signal  School 

US  Army  Transportation  School 

Copies  furnished: 

Office,  Chief  of  Staff,  US  Army  (DWSA) 

Deputy  Chiefs  of  Staff 
Chief  of  Rsearch  and  Development 
Assistant  Chiefs  of  Staff 
Chief  of  Engineers 
Coninanders  in  Chief 
US  Army,  Europe 
US  Readiness  Command 

Commander,  US  Army  Forces  Southern  Command 
Commandant  of  the  Marine  Corps 

Commandant ,  The  National  War  College 
Defense  Documentation  Center 

Commander,  US  Army  Logistics  Doctrine,  Systems  &  Readiness  Agency 


2 


t 


HEADQUARTERS 

ADVISOR!  TEAM  64  (CHAU  DOC  PROVINCE) 
EBLTA  REGIONAL  ASSISTANCE  C04HAND 
APO  96215 


hACDR-64 

SUBJECT: 


28  January  1973 

f 

AFRIS  Province  Senior  Advisor  Completion  of  TourRaport^  _ 

(RCS  MACCORDS  174.03)  LTC  John  L.  Keefe*  Jr.,  fPM  Redacted] 


THRU  x  OBPCORIB 

Delta  Regional  Assistance  Command 

APO  96215 


TO  :  HQ,  OB  Military  Assistance  Ccooand,  Vietnam 
ATTN:  MACCORDS  (AC  of  Staff,  CORES) 

APO  96222 


attached  is  ray  completion  of  tour  report  for  the  period  14  July  !971 
to  13  February  1973* 
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SECTION  I 


NAME:  KEEfE,  JOHN  L.  JR. 

CRkDE :  Lieutenant  Colonel 

[Pll  Redacted] 

BRANCH  OF  SERVICE:  Infantry 
PROVINCE :  Chau  Doc 

INCLUSIVE  DATES  OF  TOUR:  14  July  1971  13  February  1973 

EXPECTED  REASSIGNMENT  DATE:  13  February  1973 

PREVIOUS  TOUR  IN  VIETNAM  (DATES-INCLUSIVE):  Aug  1965  -  June  1966 

oSIGNMENT  OF  PREVIOUS  VIETNAM  TOUR:  Company  Commander 

Co  D,  let  Bn,  dth  Cav 
1st  Cav  Dlv  (Airmobile )* 


I 


SECTION  II 


1.  What  background  did  you  have  for  your  position?  15  years  experience 
as  a  Combat  Arras  Officer.  A  previous  tour  in  Vietnam. 

2.  What  training  did  you  have  for  this  voflition?  ISA  course,  Vietnam 
Training  Center,  Foroigh  Servioe  Institute. 

3.  What  additional  training  would  you  suggest  for  your  position?  A 
complete  (extended)  course  in  the  Vietnamese  language  or  elimination  of 
language  training  entirely.  I  feel  a  3-level  of  proficiency  on  a  scale 
of  5,  prior  to  entry  in  country,  is  essential  if  an  advisor  is  to  derive 
benefit  from  language  training. 

4r  What  should  be  the  length  of  tour  for  your  position?  A  minimum  of 

2  years. 

5.  Was  support  from  Region  and/or  Saigon  Headquarters  satisfactoiy? 

If  not  specify  deficiencies. 

Operationally,  yes.  Loglstically  and  administratively,  no.  The 
support  provided  the  supported  from  the  supporting  was  primarily  in  the 
from  of  telling  the  supported  how  to  support  themselves.  This  was  true 
in  the  areas  of  reassignment,  leave  and  R&R  orders,  rations,  funds,  and 
repair  of  equipment.  It  resulted  in  an  exorbitant  number  ef  advisory 
man-hours  being  lost  to  team  support. 

6.  Wore  there  any  programs  delayed  because  support  was  not  forthcoming? 
Were  there  any  programs  that  u»r®  especially  successful  because  support 
vms  readily  available?  Which  ones?  Mo.  No.  Not  applicable. 

7.  Do  the  reporting  requirements  as  set  forth  in  Joint  Directive  4-70 
provide  a  means  for  reporting  all  information  of  present  and  future  value? 
If  not,  what  changes  would  you  recommend? 

Recommend  updating  the  directive  so  that  it  will  be  consonant  with 
current  requirements,  objectives,  and  capabilities.  Higher  Hqs  did  not 
siiudy  the  many  reports  regularly  submitted,  and  thus  sent  out  special, 
numerous  :one- timers"  which  could  have  been  avoided  if  the  reports  staffs 
mined  and  massaged  what  was  already  submitted  in  another  form. 

3.  Do  the  KACCORDS  Management  Information  System  Field  Reporting  requi¬ 
rements  set  forth  in  Joint  Directive  4-70  adequately  measure  progress  in 
pacification  Program?  The  system  i3  set-up  properly  to  adequately 
measure  progress;  however,  in  many  cases  the  data  does  not  sufficiently 
portray  reality.  For  example,  TFES  &  TFARS  have  been  consistently  a  case 
of  "garbage  in,  garbage  out"  during  my  tour. 

9.  Were  instructions  from  higher  headquarters  dear  with  no  conflicting 
requirements?  If  not,  what  specific  instanoes  occurred  where  conflicting 
instructions  were  received. 

YeS,  clear  tut  not  always  cogent.  p.  . 
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10.  The  most  clearly  defined  and  directed  programs  are: 

a.  Land  Rf.form. 

b.  Public  Safety. 

c.  War  Victims. 

11.  The  meet  effective  para  military  forces  are: 

a.  FSBF. 

b.  National  Police 

c.  RD  Cadre. 

12.  The  most  successful  pacification  programs  are: 

n.  Land  Reform. 

b.  Local  Revenue  Improvement. 

c .  RF/PF. 

13.  The  programs  that  have  the  greatest  impact  upon  the  paoifi cation 
effort  are: 

a.  RF/PF. 

b.  Land  Reform. 

c.  Local  Revenue  Improvement . 

14.  The  3 oast  successful  pacification  programs  are: 

a.  People's  Organizations. 

b.  National  Police. 

c.  Youth  Affairs. 

15-  The  programs  that  havo  the  least  impact  upon  the  pacification  effort 
are : 

a.  Ethnic  liinoritias  (Cambodian  Affairs). 

b.  Youth  Affairs. 

c .  People ' s  Organi zati ons . 

16.  Tho  rural  people  (are)  aware  of  the  pacification  efforts  the  GVN  and 
US  are  making. 

17.  The  people  are* (more)  committed  to  the  GVN  than  when  you  assumed  your 
job.  Why? 

Principally,  a  feeling  of  progress  and  development  in  association 
with  the  GVN  os  compared  to  idle  promisos  on  the  side  of  tho  VC,  has 
created  greater  commitment  to  tho  former.  However,  it  is  still  a  cose 
of  favoring  tho  lossor  of  two  ovils.  Corruption  among  GVN  officials  and 
its  consequent  compromise  of  their  leadership  is  still  rampant  and  the 
people  suffer  at  the  profit  of  those  professing  to  lead  them  toward  de¬ 
mocracy  and  a  bright  future. 
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18.  Do  you  fool  that  the  pacification  plan  is  sufficiently  detailed  to 
provide  guidance  and  set  goals  that  will  result  in  security  and  develop¬ 
ment  of  Vietnam?  (No)  If  not,  what  change  in  the  plan  should  bo  made? 

Tho  plan  in  many  areas  is  too  abstruso  and  frequently  sets  unrealis¬ 
tic  goals.  Provinces  are  required  to  cover  areas  in  their  plans  for 
which  they  have  neither  resources  nor  control  (Communication  and  PTT), 
the  control  resting  with  the  control  government.  Ofton  times,  goals  are 
much  too  ambitious  (PS DP.  Quantity  is  sought  at  the  expense  of  quality) 
and  in  some  cases  border  on  tho  ridiculous  (Eradication  of  Social  Evils. 
Too  many  prominent  military,  police  and  civil  officials  profit  from  "so¬ 
cial  evils"  and  have  no  intention  of  permitting  their  effective  elimina¬ 
tion.  For  tho  GVN  to  imply  that  it  is  eradicating  social  evils  is  pure 
hypocrisy  and  tho  plan  is  a  waste  of  tho  paper  upon  whioh  it  is  written). 

19.  Do  you  feel  that  the  pacification  plan  was  adequately  communicated 
end  explained  to  you  and  your  counterpart?  If  not,  hov  can  this  be  ac¬ 
complished? 

Yes,  However  there  was  insufficient  time  for  planning  and  evaluation 
prior  to  submission  of  the  province  plan* 

TERRITORIAL  SECURITY  PI  RECTOR/ JE 


RF/PF. 

During  ny  entire  tour  the  upgrading  of  Sector  territorial  forces 
has  beon  a  major  advisory  undertaking.  In  July  1971  Regional  Forces  con- 
si'  stod  of  48  companies  of  which  20  companies  were  formed  into  one  mobile 
battalion  and  4  company  groups  (Lien  Del);  at  the  time  there  were  236 
Popular  Fjrco  (PF)  platoons.  By  means  of  convorsion  of  PF  spaces  to  RF, 
the  sector  combat  units  now  consist  of  67  RF  companies  of  which  52  are 
formed  into  9  mobile  battalions  and  4  Lien  Doi;  154  PF  platoons  remain. 

In  addition,  1  Sector  Tactical  Command  Post  Hq  was  formed  and  employed. 
Tiiis  force  restructuring  has  significantly  added  to  tho  flexibility  of 
tie  sector  commander  and  has  greatly  increased  tho  mobility  of  tho  ter¬ 
ritorials.  The  convorsion  was  mado  possiblo  by  the  rapid  increase  in 
security  in  eastern  Chau  Doc  permitting  a  shift  of  security  responsibili¬ 
ties  from  PF  to  National  Police  and  PSDF  in  more  secure  areas.  Conse¬ 
quently,  a  quantum  jump  in  command  and  control  of  territorial  foroes  was 
possible.  In  spite  of  this,  there  exists  a  continuous  problem  of  identi¬ 
fying  tactical  command  responsibilities  and  the  specific  functions  the 
commander  of  tho  STCP  and  the  subsectors  ore  to  perform.  When  oporntions 
are  jointly  undertaken  by  regular  ARVN  units  and  territorial  forces,  vise 
is  made  of  complicated  command  and  control  arrangements  and  on  oftentimes 
non-existent  cooperation  in  lieu  of  unity  of  command.  Yot  on  tho  posi¬ 
tive  side,  the  upgrading  of  the  seotor  force  structure  has  realized  a 
substantial  increase  of  territorial  foroes  in  western  Tinh  Bien  District 
(vne  Panhandle).  Where  only  one  RF  company  was  assigned  to  that  area 
over  a  year  ago,  there  are  now  5  RF  companies,  2  lion  doi  headquarters, 
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6  new  operating  bases  and  3  additional  PF  platoons.  These  forces  are 
deployed  primarily  to  secure  the  population;  however,  they  provide  some 
defense  in  depth  against  infiltration.  As  a  result  of  their  anti- 
infiltration  role,  the  redeployment  of  these  forces  has  contributed  mar¬ 
kedly  to  the  security  of  the  province  and  the  Delta  as  a  whole  as  evi¬ 
denced  by  numerous  successful  ambushes  against  NVA  forces  moving  south 
from  Cambodia  into  the  tram  forest. 

As  a  result  o$over  commitment  of  Chi  Lang  National  Training  Center, 
in-place  training  has  been  of  prime  importance.  Yet  it  has  been  ineffec¬ 
tive,  primarily  owing  to  lack  of  adequate  command  supervision  at  all  le¬ 
vels.  Junior  officers  are  reluctant  to  conduct  in-place  training  for 
their  units  as  prescribed  by  JGS  unless  they  are  pressured  into  doing  so 
by  their  superiors  and  far  too  often  higher  commanders  are  unwilling  to 
or  unconcerned  about  "turning  the  screws".  Much  of  what  was  accomplished 
in  this  regard  in  the  past  was  at  the  constant  prodding  and  checking  by 
US  advisors.  With  the  drawdown  of  US  advisory  strength  there  has  been  a 
commensurate  decrease  in  attentiveness  to  in-place  training. 

The  amount  of  field  artillery  provided  to  the  Sector  has  been  suffi¬ 
cient  in  numbers  of  105  and  155  howitzer  platoons.  Through  efficient 
employment,  the  coverage  has  been  excellent  and  Sector  Artillery  can  ef¬ 
fectively  reinforce  threatened  areas  or  Influence  the  action  by  displacing 
tubes  in  order  to  mass  fires.  However,  complicated  fire  coordination 
procedures  resulting  from  poorly  defined  cosnand  lines  Imposed  by  higher 
commanders  and  absence  of  responsive  fire- support  communication  is  an 
existing  problem.  Ranger  and  Corps  artillery  units  located  in  the  Sector 
frequently  are  guilty  of  little  or  no  coordination  with  Sector  artillery. 
In  an  attempt  to  improve  the  situation  and  to  maximize  artillery  responsi¬ 
veness,  this  advisory  team  has  recommended  organising  the  artillery  so 
that  all  artillery  units  located  within  the  Sector  will  be  0FC0N  to  the 
Sector  Arty  Commander  in  the  formation  of  a  Sector  Arty  Bn.  The  plan 
provides  for  much  inproved  fire- support  coordination  and  considerably  more 
effective  and  efficient  use  of  fire  support  means  and  is  considered  enti¬ 
rely  feasible  because  of  the  general  static  employment  of  artillery  pla¬ 
toons  throughout  the  Delta.  Whether  or  not  it  will  be  adopted  remains  to 
be  seen;  but  since  the  plan  calls  for  a  reduction  in  command  berths,  many 
useless  but  influential  officers  will  probably  (successfully)  oppose  it. 

The  Sector  Logistical  Support  Center  (SLSC)  has  continued  to  improve 
over  the  past  18  months  and  it  contains  the  expertise  and  the  machinery 
to  perform  credibly.  However,  the  same  cannot  be  said  of  the  logistical 
capabilities  of  subordinate  units.  Battalions  and  companies  often  times 
are  not  in  timely  receipt  of  supplies  because  they  do  not  submit  proper 
paperwork.  Frequently,  incorrect  paperwork  is  ignored  by  the  receiving 
agency  because  it  was  not  submitted  in  accordance  with  existing  regula¬ 
tions  by  the  requestor;  Instead  of  correcting  the  requestor,  nothing  is 
done  and  the  requesting  unit  assumes  it  will  receive  supplies  that  will 
not  be  forthcoming,  Mich  of  this  can  ba  easily  corrected  by  Increased 
training  of  unit  supply  MCO's,  teaching  Inspections  of  combat  units  and 
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lower  to  higher  commander  advisory  of  existing  problems  (subordinates  are 
very  reluctant  to  bring  problems  to  the  attention  of  superiors  that  re¬ 
quire  action  by  the  superior  in  order  to  achieve  resolution).  Addition¬ 
ally,  ever  present  command  supervision  is  required  to  improve  lax  prac¬ 
tices  in  supply  economy. 

In  comparison  to  his  adversary t  the  territorial  force  soldier  is  • 
better  trained,  bettor  fed,  better  equipped  and  has  a  virtually  limitless 
resupply  of  ammunition.  Those  mixed  with  aggressive  leadership  would 
indeed  make  him  a  formidable  fighting  soldier.  This  is  seldom  the  case 
since  such  leadership  is  sadly  lacking  in  territorial  force  commanders. 

This  greatest  of  all  shortcomings  sterns  from  selection  of  leaders  from 
the  wealthy  and  the  politically  influential  rather  than  from  those  who 
have  demonstrated  competence  in  command.  Greatly  compounding  this  is 
corruption  which  appears  to  permeate  all  levels  of  Vietnamese  society  and 
every  GVN  agency.  When  puixitive  action  against  subordinate  commanders  is 
warranted,  commanders  have  placed  themselves  in  compromising  positions 
because  of  patronage  and  collusion  so  that  cowardly  conduct  and  slipshod 
performance  go  unchallenged.  The  few  times  that  commanders  are  relioved, 
they  are  frequently  placed  into  positions  of  greater  responsibility,  i.e., 
a  lackluster,  dishonest  and  cowardly  battalion  commander  was  relieved  of 
his  battalion  command  for  incompetence  and  made  a  district  chief.  Another 
great  obstacle  to  aggressive  leadership  is  the  failure  of  the  military 
hierarchy  to  permit  other  than  token  officer  promotions  from  the  field. 

Time  after  time  I  have  soen  the  shortage  of  officers  and  NCO's  surfaced 
as  a  problem  to  learn  again  that  the  solution  addressed  only  the  NCO 
shortfall;  never  a  mention  of  commissioning  NCO's  who  havo  amply  demons¬ 
trated  their  leadership  on  the  battlefield.  Frankly,  and  unfortunately, 

I  believe  that  it  is  too  lato  in  the  gams  to  influence  a  change  through 
advisory  efforts.  Hopefully,  Vietnamese  in  high  positions  of  authority 
will  eventually  rocogniso  the  need  for  change  and  take  ruthless  corrective 
noti on . 

PS  DP. 

The  performance  of  tho  PSDF  has  been  poor  to  excollont.  In  tho  eastern 
half  of  the  province  where  socurity  is  best,  tho  Hoa  Hao  predominate,  and 
territorial  force  strongth  is  limited,  tho  IB  DP  havo  usually  conducted 
themselves  well  in  oncountors  with  the  vC.  They  have  been  inculcated  with 
the  idea  that  their  hemes  are  theirs  to  protect  and  that  tho  land  is  Hoa 
Kao,  not  communist  land.  The  eastern  part  of  tho  province  is  prosperous 
and  tlio  PSDF  feol  they  have  a  stake  thoro.  In  western  Chau  Doc,  an  ethni¬ 
cally  Cambodian,  non-VN  integrated  and  illiterate  population  and  the  rugged 
Seven  Mountains  long  a  haven  for  NVA/VC  forces,  predominate.  Horc  tho. ter¬ 
ritorial  forces  have  shouldorod  the  heaviest  burden  of  providing  qocurity 
and  horo,  especially  in  Tri  Ton  District,  the  performance  of  the  PSDF  has 
boon  marginal  with  relatively  few  bright  instances  of  achievement  and  se¬ 
veral  instances  of  treachery.  Overall,  the  PSDF  has  boon  a  complicated 
organisation  oriented  toward  participation  of  all  sexes  and  age  groups 
occlusive  of  draft  eligibles.  Quantitative  rather  than  qualitative 

7 


t 


achievement  has  boon  stressed.  I  feci  that  the  FSDF  would  be  a  far  better 
and  norc  manageable  organization  if  it  consisted  3ololy  of  combat  FSDF 
(KITS).  The  women  and  children's  groups  that  are  mere,  figures  on  a  ohart 
should  be  eliminated,  and  to  enhance  th«  combat  teams,  military  men  reach¬ 
ing  age  40  should  be  voluntarily  released  from  aetive  duty  and  used  to 
form  the  basis  of  FSDF  leadership.  Additionally,  established  training 
goals  should  be  rovised  in  recognition  that  FSDF  membora  do  not  receive 
pay  for  thoir  services  and  must  work  at  .civilian  jobq  to  make  a  living 
for  themsclvos  and  their  families*  In  this  regard,  a  5051  reduction  in 
loader  training  goals  is  in  order. 

FJBLIC  SAFETY  DIRECTORATE 
NATIONAL  POLICE  FIELD  FORCE. 


The  412  Field  Police  Company  is  veil  trained  on  a  regular  basis  and 
has  a  good  commander  who  frequently  inspects  his  six  platoons  to  insure 
that  operations  aro  proporly  conducted  and  that  in-service  and  on-the-job 
training  arc  performed  as  prescribed.  The  platoons  are  actively  engaged 
on  Phung  Hoang  operations  in  each  of  the  distrlota  and  have  achieved  cred¬ 
ible  results  in  apprehension  and  neutralisation  of  Vd,  particularly  during 
the  F-6  campaign,  and  have  boon  a  vory  effective  foroe  in  the  apprehension 
of  draft  evaders  and  dosertors.  However,  Vd  eliminations  have  been  pri¬ 
marily  the  result  of  non-torgeted  sweep  operations  rather  than  oriented  on 
specific  targets  arrived  at  from  information  reoeived  from  the  Polioe  Spe¬ 
cial  Branch  and  other  province  intelligence  agencies •  With  advisory  im¬ 
petus  this  situation  has  been  improving.  Another  deficiency  has  boon  the 
reluctance  of  tho  district  police  chiefs  to  employ  the  Field  Polico  on 
octrois  in  less  socuro  areas  when  they  are  not  engaged  In  operations. 

NATIONAL  POLICE. 

When  compared  with  tho  tremendous  amo'int  of  effort,  money,  planning 
and  equipment  expendod  on  the  National  Polico  Program,  the  returns  in  Chau 
Doc  havo  not  boon  correspondingly  groat.  I  believe  much  of  this  can  be 
attributed  to  the  performance  [or  lack  of  it)  of  an  incompetent  acting 
P- 'ico  chief  who  was  permitted  to  hold  that  office  for  ono  year  in  spite 
of  constant  advisory  prepaure  and  repeated  requests  of  tho  Province  Chief 
for  !»is  removal.  A  cef-iain,  he  lacked  both  the  rank  oonaonsurate  with  his 
responsibilities  and  the  necessary  expertise  for  the  job.  It  was  not  until 
September  of  last  year  that  ho  was  roplacod  by  a  lieutenant  colonel  who 
reportedly  had  paid  13,000,000  piasters  for  the  position.  Over  *ho  last 
If  months  tho  polico  have  been  pashod  out  into  tho  province's  57  villages 
so  that  thoir  profilo  is  now  cor ride rably  more  ovidont  than  in  July  1971. 
Construction  of  village  pclioo  stations  has  progressed  at  a  good  rate  and 
there  aro  stations  or  ollotod  space  in  buildings  virtually  in  all  villages. 
In  s  oito  of  this  thoy  have  yet  to  establish  themselves  as  the  symbol  of 
protection  and  lav  enforcement  for  which  they  were  created.  Surveys  token 
early  and  late  in  1972  reflect  that  most  poople  look  upon  the  polloo  solely 
as  appro hinders  of  draft  dodgers  and  desorters.  It  is  the  oonsensus  that 
village  officials,  religious  leaders  and  Loner  House  Deputies  respond  more 
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favorably,  to  crimo  reports  than  To  tho  polico»  The  surveys  indicate  a 
General  fooling  that  the  National  Police  are  ineffoctivo.  Foot  patrols 
appear  to  be  effectual  only  in  the  province  capital  and  tho  district  towns. 
Traffic  control  is  virtually  nonexistent  with  the  only  rule  of  the  road 
being  "tho  largest  vehicle  has  the  right  of  way";  no  attempt  is  made  to 
slow  traffio  in  built-up  arena  and  ovor-loadod  vohides  pass  through  traf¬ 
fic  check  points  for  a  :wro  200|VN,  Police  have  assumed  some  responsibi¬ 
lity  for  security  in  the  3  eastern  districts,  however  PSDF  are  more  heavily 
roliod  upon  in  that  area  booause  offioials  have  greater  oonfldenoo  in  them. 
Since  tho  police  wore  directed  and  began  to  use  the  Provinoe  Maintenance 
Shop,  maintenance  procedures  have  improved  considerably  as  has  ropair  cf 
vehicles.  Cross  border  smuggling  and  the  Mekong  and  Bassac  Rivers  traffic 
in  narcotics  (downstream)  and  pharmaceuticals  (upstream)  goes  on  unimpeded 
by  Rational  and  Marine  Polico  and  the  military,  obviously  to  tho  groat 
profit  of  many  government  officials  and  certainly  the  police.  Additionally, 
only  token  police  seizure  of  contraband  military  items,  such  as  gasoline, 
clothing  and  foodstuffs  are  made  as  open  sale  of  such  items  in  large  quan¬ 
tities  continues  unchecked  throughout  the  province.  Tho  Correction  Center 
in  this  province  is  a  model  to  bo  compared  with  any  in  Vietnam.  Unscheduled 
inspections  are  welcomed.  Inmates  aro  woll  cared  for  and  receive  excellent 
training  in  various  trades  and  tho  illiterate  aro  taught  to  read  and  write, 
all  to  bettor  prepare  them  for  release.  However,  overcrowding  of  this 
facility  has  bocome  a  continuing  problem  since  inception  of  tho  F-6  Cam¬ 
paign.  Corrective  action  in  getting  the  National  Polioo  to  perform  their 
b^sic  function  of  law  enforcement  can  bo  brought  about  only  by  honest  and 
capable  leadership.  Tho  police  command  suffers  tho  same  leadership  defi¬ 
ciencies  as  tho  military  and  for  the  very  same  reasons  as  stated  previously 
under  RF/PF.  Additionally  the  majority  of  polico  are  in  the  force  to  avoid 
ti:c  war,  not  to  contribute  to  an  orderly  society  tinder  a  rule  of  law. 

CCMMUNITY  DEVELOPMENT  DIRECTORATE 
VILLAS  SELF  EEVELOfMENT. 

This  program  recoived  considerable  advisory  help  and  much  of  its  suc¬ 
cess  is  attributable  to  tho  Filipino  Community  Development  Offlcor  and  his 
12  assistants  that  worked  closely  with  it  sinoo  its  inception.  Addition¬ 
ally  HP  C  idrw  wore  basic,  d  with  assisting  Village  Chiefs  to  organize  Peoples 
Coup  ;n  Activities  Groups  and  to  hold  village  assemblies ;  tho  RD  Cadre  men 
contributed  much  to  the  program  in  this  regard  and  soom  intent  upon  doing 
a  good  job  for  1972,  their  first  ya«jr  as  sponsors  of  the  program.  All 
Projects  through  1771  have  boen  completed  and  the  1972  projects  are  well 
underway  now  that  the  water  level  has  considerably  docroasod.  Only  4  vil¬ 
lages  do  not  have  approved  projects  under  the  program,  a  result  of  incom¬ 
petent  village  administration.  The  people  have  come  to  understand  how 
they  urofit  by  obligating  funds  to  the  Rural  Development  Credit  Program, 
fcuc  still  seem  to  lack  interest  in  lntor-vlllago  projects  (only  1  in  the 
ontiro  province  for  1972). 
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HD  .CADRE. 

The  RD  Codro  havo  tumod  in  credible  results  in  their  capcity  as  tech¬ 
nical  .and  acLd.nistrr.tivo  assistants  to  the  Village  Chiefs  .and  stuffs.  Whon 
tho  scope  of  their  activities  was  broadened  in  1^72  to  include  Village  Saif 
Development  and  Postal  Service, . the  results  continued  to  bo  encouraging. 
Tasking  then  with  responsibility  for  th«e  tvs  programs  was  a  wise  deci¬ 
sion;  familiarity  and  rapport  had  already  been  established  with  village 
administrators  and  the  people  and  the  cadremen  had  developed  a  sense  of 
belonging  to  tho  coiirniunitios  in  which  they  worked  and  a  dosiro  to  see  in- 
provuixnt  in  those  areas.  As  a  bonu£ ,  handling  tho  iaails  has  brought  than 
closer  to  the  people  permitting  thoia  constant  access  to  onoiiy  information* 
understanding  of  the  truo  neods  and  aspirations  of  the  populace,  and  the 
ability  to  act  as  agents  of  tho  VIS  at  tho  village  level  with  wide  face  to 
face  contact.  In  view  of  reductions  in  cadre  strength,  additional  lovies 
on  their  tine,  such  ns  HES  roporting,  nay  result  in  diminishing  returns 
because  of  overtajdng  thoir  current  capabilities . 

miC  tJKORITIES . 

Tho  only  legally  rocoynized  ethnic  minority,  Cham-Halnys  (2f  of  popu- 
]  ati«.>n ) ,  have  rocoivcd  considerable  help  from  tha  Ethnic  Minorities  Servico 
and  the  STRD  Cadre.  The  Service,  in  spite  of  greatly  lira! tod  resources 
gnd  meni-'c\.'jr,  has  boon  showing  steady  progress  in  mooting  its  CI&LD  goals. 

It  has  put  inch  of  fort  into  establishing  STRD  taught  schools  in  many  of 
the  Chan  Hamlets  as  well  ns  establishing  rico  demonstration  plots  and 
•hoep  raising  trial  farms  in  nn  offort  to  improve  the  oducationnl  and 
cenoaic  standards  of  tho  Cham  Malays.  Tho  porsonnol  appoar  genuinely  in- 
re  rested  in  tho  wolf aro  of  tho  people  ®jnd  aro  working  to  got  this  minority 
.oic  involved  in  national  aspects  of  tho  sordoty  outsido  of  their  own  ham¬ 
let.  On  the  othar  hand,  tho  ethnic  Cambodians  that  make  up  15  percent  of 
the  population  receive  little  in  tho  way  of  material  and  administrative 
assistance  through  the  caihbodian  Affairs  Sorvico  (CIS).  The  Chiof  is  weak 
and  vmdlling  to  push  for  development  in  Tri  Ton  District  whoro  the  mjor- 
ity  of  the  C  mbodians  havo  tlieir  homos .  This  couplod  with  tho  fact  that 
the  political  and  ocononic  arenas  of  tho  province  nro  located  in  tho  eastern 
districts  sad  draw  virtually  all  tho  community  development  attention  ;aakes 
•  ’ie  CAS  oat  of  th*  poorest  performing  services  in  tho  province.  Cniy  by 
acsignnent  of  a  strong  uillod,  knowledge able  and  intorostod  CIS  Chief  who 
has  tha  active  support  of  tho  Central  and  provincial  governments  can  this 
program  begin  to  improve  tho  lot  of  sooo  75*000  poor*  illiterate  and 
abused  Khmer  Vietnemcse. 

Development  in  Chau  Doo  has  boon  somewhat  retr.rdod  by  a  lnok  of  good 
leaders  hip  end  quality  administration  at  tho  village  lovol.  Normally , 
elected  and  appointed  village  officials  aro  not  the  most  qunlifiod.  Many 
hold  their  positions  on  a  rot nit  of  political*  ethnic*  roligious  or  mjflo- 
t«zy  influence.  They  havo  little  education  .and  lack  adi.dniatrative  skills 
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and  foresight;  however,  training  programs  and  time  in  the  job  are  helping 
to  overcome  these  shortcomings.  Village  administration  suffered  from 
existing  vacancies  in  village  councils  and  hamlet  management  boards  but 
Decree  120  has  help  this  problem  greatly  by  reducing  the  number  of 
authorized  positions  thereby  permitting  retention  of  the  more  qualified 
off  icials.  Additionally,  local  government  suffers  from  the  reluctance  of 
village  and  hamlet  chiefs  to  relegate  authority  resulting  in  too  great  a 
workload  on  a  few  with  consequent  poor  results.  In  order  to  improve  local 
government,  laws  should  be  amended  to  limit  the  age  of  qualified  village 
council  members  from  21  to  60  years  and  to  require  a  minimum  level  of 
education,  i.e.  8  years  of  formal  schooling.  The  Prime  Minister  or  Minister 
of  the  Interior  should  urge  recruitment  of  qualified  personnel  from  any 
village  in  the  district  or  province  to  fill  appointed  positions.  PMAT  and 
training  course  instructors  must  impress  upon  key  officials  the  need  for 
delegation  of  authority  and  responsibility.  Lastly,  the  hamlet  government 
should  be  eliminated.  It  is  unnecessary  and  only  adds  to  bureaucratic 
redtape.  Village  officials  can  and  should  maintain  liaison  with  the  ham¬ 
let  population  through  elders,  notables  and  the  people  themselves,  as 
well  as  the  elected  council  members  at  village  level  who  have  a  constituency 
in  the  hamlet. 

AID  IN  KIND 

AIK  funds  have  been  useful  as  an  advisory  lever  as  a  means  of 
obtaining  high  impact  on  selected  projects.  They  should  never  be  used  as 
a  crutch  permitting  the  Vietnamese  to  circumvent  established  budgetary 
procedures : and  at  this  point  in  time  such  monies  should  be  incorporated 
into  the  Vietnamese  budgetary  system. 

SOCIAL  WELFARE 

The  Province  Social  Welfare  Service  continues  to  demonstrate  responsi¬ 
veness  in  aiding  war  and  natural  disaster  victims.  As  soon  as  an  incident 
occurs,  the  Village  SW  Commissioners  are  on  the  spot  preparing  namelists 
and  noting  damages  and  usually  reports  are  expedited  through  channels  so 
that  funds  can  be  distributed  in  a  timely  manner.  On  the  other  hand,  SWS 
is  still  reluctant  to  provide  more  than  minimum  support  to  RTV  development 
projects;  normally  this  limited  support  is  accomplished  only  after  great 
urging  by  province  advisors.  This  is  much  a  consequence  of  limited  manpower 
and  expertise  for  this  end  of  the  program.  As  a  possible  solution  to 
the  problem,  M5W  could  continue  to  manage  funding  and  acceptance  of  RTV 
projects  and  another  agency  such  as  FPDC  could  be  tasked  with  managing 
their  Implementation.  The  Service  Chief  and  his  subordinates  are  dedicated 
and  respond  well  to  advisory  suggestions.  With  relief  in  the  RTV  area, 
the  SWS  could  be  one  of  the  strongest  in  the  province. 

CHIRU  HOI  DIRECTORATE 

Considering  the  few  Hoi  Chanh  now  being  received  by  the  Chieu  Hoi 
Center,  the  facility  should  be  closed  in  the  Interest  of  economy  of  material 
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jid  manpouor  resources .  Future  rolliors  should  be  processed  by  the  Re¬ 
gional  Chicu  Hoi  Center. 

REPORTS  m±  AN/ LYSIS  DIRECTORATE 

IMPORT  FiEODIREhEtTS  . 

The  reduction  in  reporting  rf{ui foments  has  been  fur  slower  than  the 
reduction  in  personnel  available  to  prepare  the  reports.  The  advisory 
tenia  hr.s  been  able  to  neot  suspense  dates  and  provide  valid  data;  however, 
in  pursuit  of  vast  amounts  of  information  and  analysis,  we  have  boon  forced 
by  higher  headquarter  farther  and  farther  away  from  the  advisory  role  end 
closer  to  the  role  of  nu.ators .  There  have  boon  sovorol  sliortfuzc  one- 
time  reports  specifying  assessments  that  did  not  receive  justice  because 
the  time  to  gather  required  detail  was  not  available.  Much  information 
requested  is  alroady  available  at  higher  headquarter  in  other  03  reports 
or  from  C-VN  sources. 

:E?0hT  FEEDBACK. 

Report  feedback  was  overwhelming.  Eighty  percent  of  tho  feedback 
vile  of  little  or  no  use  to  tho  team  effort  but  had  to  bo  road  to  insure 
that  it  did  not  contain  now  requirements  and  suspense  dates.  Much  valu¬ 
able  tx.'.xj  would  bo  savod  by  insuring  that  only  absolutely  mission  essential 
compiled  reports  bo  fod  back  to  tho  province  teams. 

PKUKG  HOANG  DIRECTORATE 

bnder  SOP  3,  Fhung  Hoang  operations  wore  character. sod  by  a  long  and 
ajgrevatingly  slow  process  of  learning  VCI  tactics,  targeting  end  modus 
operardi  and  was  largely  a  consoqucnot  of  considora’olo  personnel  turbulence 
in  key  positions.  Nevertheless,  by  April  1972  the  FIOCC/DIOCCs  voro  con¬ 
ducting  reasonably  good  operations  against  tho  infrastructure.  However, 

:.ost  of  the  newly  acquired  expertise  was  lost  when  tho  program  become  a 
National  Police  responsibility  undor  the  guiso  of  Protoction  of  tho  People 
Against  I  err  oris  1.1,  Now  polico  operatives  wore  school  trained  but  lacked 
the  practical  experience  so  neoossnry  to  conduct  of  effective  operations. 
Since  implementation  of  tho  specifics  of  SOP  4,  reorganization  of  the  pro¬ 
gram  has  boon  completed.  All  villages,  districts  and  province  have  func- 
vi -nin,';  PCCs,  however  restructuring  is  in  order  tobottor  distributo  tho 
"oridoad,  provide  for  mere  froo  oxchongo  of  information  and  enbanoo  coord¬ 
ination.  During  the  past  18  months  quantity  rather  than  quality  of  opera¬ 
tions  and  r< -suits  has  been  the  rule.  Specific  targeting  has  boon  relatively 
ant  whereas  cordon  end  soarch  operations  in  areas  with  low  EES  ratings 
have  pi'odwianatod  with  random  noutralizations.  Organization  of  an  offoctive 
People's  Intelligence  Net  has  always  boen  a  high  priority  objoctivo,  yot 
one  has  novor  really  boon  established.  Failure  to  make  it  the  direct  re¬ 
sponsibility  of  a  apocifio  agonoy  is  tho  prime  reason  attributed  to  laok 
of  accompj  ishiunt  in  this  regard.  Since  it  is  oxperionood  and  capnblo  of 
organizing  and  directing  such  a  net,,  tho  Police  Special  Branch  is  tho  likely 
candidate  for  this  operation.  The  F-6  campaign,  the  brain  child  of  the 
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current  Chau  Doc  Province  Chief,  was  quite  successful  in  seriously  crip¬ 
pling  the  VCI  commo  liaison.  However,  it  did  point  up  serious  drawbacks 
to  Phung  Noang  operations.  As  pacification  research  teams  and  other 
sourees  have  revealed,  police  and  other  government  officials  abused  the 
F-6  campaign  and  other  Phung  Hoang  activities  by  using  them  as  a  threat 
to  the  population  in  order, to  extort  money.  Too,  known  VCI  that  could 
afford  the  ransom  (VC  An  Giang  Province  Committee  has  established  a  spe¬ 
cial  fund  for  the  purpose),  were  released  without  question  to  continue 
activities  in  support  of  the  communists.  Finally,  at  times  the  program 
was  used  as  a  means  of  settling  personal  vendettas.  Until  government 
heads  at  all  levels  want  to  fully  support  the  Phung  Hoang  Program  and 
police  it  within  as  well  as  without,  it  will  never  succeed  in  its  goal 
of  destroying  the  VC  infrastructure. 


AGENCY  FOR  ISTBR;ATIOKi>L  EBVEL0ft5HT 


public  healti: 


In  the  past  yoar  and  a  half  the  Public  health  Service  has  made  good 
progress  toward  self  sufficiency  and  improvod  facilities  at  the  district 
and  provincial  level,  especially  in  the  case  of  the  province  hospital 
where  a  T3  ward  and  an  out-patient  clinic  are  now  in  operation.  Well 
trained  doctors  (though  few)  and  technicians  and  improvod  supply  proce¬ 
dures  have  contributed  to  the  gains  in  this  respect.  Howovor,  outlying 
erea$,  particularly  in  Tinh  Bicn  and  Tri  Ton  Districts  havo  not  maintained 
the  pace.  Those  locales  suffor  from  shortages  of  qualified  nodical  per¬ 
sonnel  end  adequate  supplies  which  are  attributed  to  their  remoteness , 
relatively  poorer  socurity  and  ethnic  population  (largely  Cambodian). 


EDUCATION,. 

The  development  of  a  system  of  hpjnlct/villago  schools  continues  at 
a  steady  rate  and  with  acceptable  results.  Howovor,  qualified  teachers 
are  in  short  supply  in  doprossod  and  isolated  areas  such  as  Tri  Ton  Dis¬ 
trict,  Tri  Ton  has  a  crying  need  for  Cambodian  spenldng  teachers  but 
cannot  fill  teacher  vacancies  bocauso  toacher  standards  are  currently  too 
demeixbitg*  Lowering  the  education  requirements  in  ethnically  Khmer  aro.v 
would  do  much  to  alleviate  the  tonchor  problem  in  Tri  Ton  and  motivation 
in  the  form  of  better  pay,  housing  and  training  would  do  much  to  induce 
Qualified  to none ra  to  leavo  tho  cities  and  district  towns  to  fill  vacan¬ 
cies  in  the  reaiote  and  deprosBod  villngos. 

fy&UC  ME- 


Public  Works  is  ono  of  tho  exceptionally  fine  services  in  the  prov¬ 
ince.  T1k)  Chiof  is  highly  compotont,  dedicated  to  job  accomplishment 
and  xcjitfpB  his  res  our  cos  with  maximum  officioncy.  Tho  development  pro¬ 
jects  for  Chr.u  Doc  durinr;  tho  71  and  72  pacification  years  have  boon 
prinerily  and  soundly  oriented  toward  improvement  of  existing  roadways 
and  can:JLs  rather  than  on  now  construction.  Much  road  repair  has  been 
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realized  through  tasking  of  the  RF  Road  Repair  Company  that  rocuivec!  great 
attention  from  the  liS  Engineer  Advisor,  Considering  tho  limited  equip- 
invent,  materials,  and  funds  available  the  results  of  F,i  efforts  have  been 
quito  satisfactory.  Much  mere  needs  to  and  c.an  bo  dene  at  the  province 
level,  however,  the  roquirod  Means  are  lacking  The  trorxndous  amount 
of  work  on  critically  no o dad  projects  suffers  from  or  is  currently  inpos- 
sihlo  because  of  critical  shortages  of  engineer  construction  oqvipnont 
and  good  and  sufficient  material  6}  repair  parts  are  non  oxistont  in  Viet¬ 
nam  and  must  bo  ordared  fron  other  countries  consuming  on  inordinate 
amount  of  tine;  numerous  requests  arc  tied  up  or  lost  in  inefficient 
channeling  systems;  and,  too  little  money  is  available  to  cover  the  huge 
quantj.ty  of  work  roquirod.  Theso  problems  will  only  be  resolved  by  at¬ 
tention  of  higher  authority. 

ZC0:,(MC  DEVELOPMEET  &  DOMESTIC  PRODUCTION. 


Generally  the  o conomy  of  Cliau  Dec  is  rapidly  expanding.  With  the 
introduction  of  sorghum,  land  previously  loft  fallow  a.ftor  tile  floating 
rice  season  will  provide  the  majority  of  farmers  with  a  second  crop.  Rice 
production  with  now  varieties,  irrigation  and  fertilizers  has  beon  increas¬ 
ing  steadily,  although  there  are  no  major  industrival  enterprises,  cottage 
Indus tiy  swell  as  brick  kilns,  sawmills,  bakeries,  nuoc  riiam  factories,  rice 
mills,  etc.,  is  booming.  Howovor,  the  potential  for  quarrying  of  an  ex¬ 
cellent  granite  type  rock  has  hardly  boon  tapped  and  undertaking  of  a 
much  greater  output  in  this  area  would  bo  a  tro modous  stimulus  for  impro¬ 
ve  lent  in  rov.tcs  of  communi cation.  More  and  bettor  roads  and  docking 
facilities  are  a  must  for  creation  of  a  fast  transport  system  if  economic 
capacity  is  to  be  realized.  Specifically,  the  economy  of  tho  province 
must  bo  viewed  from  2  directions.  The  great  prosperity  has  boon  taking 
unco  only  in  the  3  eastern  districts  and  partially  in  the  eastern  portion 
of  Tinh  Eien  (D).  In  Tri  Ton  (D)  and  the  Tinh  Bien  panhandle ,  economic 
lovelopmont  has  boon  stymied  by  isolation  and  deficioncios  in  socuority, 
leadership,  education,  potential  and  desire  to  taku  a  business  risk. 

Other  inhibiting  factors  are  the  language  barrier  (Cambodian)  and  ethnic 
and  political  discrimination. 

km&mti- 

This  program  lias  received  as  much  advisory  attention  as  any  pacifica¬ 
tion  frogran  in  Chau  Dac  save  only  RF/PF  Improvorunt .  Land  distribution 
has  bean  progressing  at  $  stoadyy  if  not  colossal,  rate  and  as  of  31  Deo 
72  there  ware  batter  than  450  percent  (from  10,217  to  46,327)  more  land 
owners  than  when  tha  program  began  in  1970  and  85  percent  of  the  78,100 
hectare  eunulativa  distribution  goal  was  achieved.  Much  helpful  assistance 
has  bean  provided  the  province  advisory  team  by  CORES  Land  Reform  at 
flatten*  the  Aro vinca  Land  Affairs  Service  has  had  a  difficult  mission  to 
accomplish}  yet,  under  tha  fine  leadership  of  tho  service  chief  it  centi¬ 
mes  to  render  an  aapacially  good  performance . 
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LABOR. 


The  Labor  Service  of  An  Giong  Province  is  responsible  for  Chau  Doc 
and  is  virtually  inactive  within  this  province . 

YOUTH  AFFAIRS . 

In  spite  of  the  face  that  it  moots  it  goals  (which  really  contributes 
little  to  improving  interest  in  development  of  young  people),  "Sorry"  is 
a  good  way  to  describe  tiis  service.  It  is  headed  by  a  weak  and  lazy 
chief  -and  has  produced  little  evidence  of  attempts  to  improve  the  youth 
activities  situation.  Advisory  recommendations  to  use  the  ESDF  as  the 
implementing  agency  for  youth  and  sports  activities  has  gone  unheeded  for 
a  year  and  a  half.  Attention  to  the  needs  of  youth  scorns  to  bo  a  preoccu¬ 
pation  of  the  wealthy  for  the  wealthy. 

FeBLIC  ADMIWIoTRATIOW. 

Province  Public  Adm:  nistration  Services  range  from  adequate  to  strong 
in  rorfcrnanco  of  duties .  The  Province  Training  Center  is  officiant  end 
•'■.vjots  its  training •  gods .  Yet,  out- put  in  terms  of  numbers  instead  of 
knowledgeable  trainees  Iv.s  boon  parai.iou.it.  It  is  tiro  that  pursuit  of 
quality  graduates  be  made  the  primary  aim  of  the  Training  Center  so  that 
viU  igc/hanlot  govomi.onts  new  struggling  with  the  demands  upon  them 
becoiVj  firmly  viable  and  capable  of  tending  to  the-  needs  of  the  people. 

The  Taxation  Service  appears  to  be  carrying  out  tho  newly  promulgated  t«x 
laws  end  is  fully  capable  of  nootinq  the  1973  tax  receipt  quotas.  Tho  Eco¬ 
nomic  and  Fin.anco  Services  are  considered  adequate  to  the  requirements  of 
their  respective  agencies.  The  Deputy  Province  Cliief  is  offcciont,  intel¬ 
ligent  and  concerned  with  smooth  functioning  of  tlie  provincial  government. 

PSYCHOLOGICAL  OEdRATIGIiS  . 


Though  stereotyped,  the  PQLVAR/V13  operations  have  boon  usually  ef¬ 
fective  and  opportune.  VIS  has  novor  regained  the  Madison  Avenue  stylo 
it  demonstrate!  during  tlx  Lower  Houso  and  Presidential  election  campaigns 
but  it  has  continued  to  do  a  credible  job  within  its  limited  capability. 
POLWAR  units  have  performed  wall  on  civic  action  projects  and  keeping  tlx 
people  informed  of  government  programs  end  spocial  intorost  areas.  Sono 
Attempt  has  been  made  to  offociontly  maxinizo  psyops  activities  by  coi.w 
biaed  VIS/PGLVAR  undertakings  but  uucli  ronains  to  bo  accomplished  in  this 
area. 


15 


Jrcurtlf  Cliccincction 

|  DOCUMENT  CONTROL  DATA  ■  R  &  D 

|  fSmtmUr  'fncfnccNcn  cf  fff/C,  *t  abitut  frutntng  *nf*mtmtlor>  mu*i  he  entered  whan  the  o*t*sU  tmport  t  *  cfo»*itied) 

t.  ORIOINATINO  ACTIVITY  MfAiT) 

HQ  DA,  DAMO  Washington,  D.C.  20310 

lit.  nlPOFT  lECUAirv  CLAi^M-ICATIOr 

unclassified 

16.  GROUP 

Senior  Officer  Debriefing  Report:  LTC  John 
Senior  Advisor,  Chau  Doc  Province,  14  July  1971  - 

:  L.  Keefe,  Jr,,  Deputy  Province 
13  February  1973 

•  ■  authonis)  frift  wm,  iifM*  mitef,  lair  nmm 

LTC  John  L.  Keefe,  Jr. 


«.  Mro>r  o*ti 

23  February  1973 


T«.  TOTAL  MO  Or  FACES  76.  NO  OF  *€** 

18 


M.  OWIO'N  ATOM'S  FfPOWT  HUMREAfS) 

73B005 


M.  PTHEF  FEPoft  NO(S(  (4nf  nunbin  th»l  -nmy  b* 

ftft  fy  rf) 


HQ  DA,  DAMO,  Washington,  D.C.  20310 


1473 


16 


